CITY OF CERRITOS
RESOLUTION NO. 2025-01

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
CERRITOS PROVIDING FOR CERTAIN ADJUSTMENTS IN THE
EMPLOYMENT SYSTEM AND THE PERSONNEL POLICIES, FOR
FULL-TIME NON-EXEMPT EMPLOYEES REPRESENTED BY THE
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES (AFSCME) LOCAL 619, AND AMENDING
RESOLUTION NO. 2024-31.

WHEREAS, in the interest of maintaining harmonious and stable relationships
between the City of Cerritos and the employees thereof, the City, through its
representatives, met with employee representatives to confer in good faith concerning
wages, benefits and working conditions; and

WHEREAS, the management representatives have reached an understanding with
the representatives of the full-time bargaining unit as to certain recommendations to be
made to the City Council of the City of Cerritos and have agreed that the parties will
jointly urge City Council to adopt the appropriate resolution providing for the changes
concerning salaries, fringe benefits, and other terms and conditions of employment as
contained in these joint recommendations.

NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF CERRITOS DOES
RESOLVE AS FOLLOWS:

Section 1.
Section 1 of Resolution No. 2024-31 (Exhibit C) shali be replaced as follows:

Pursuant to the provisions of the Meyers-Milias-Brown Act, Government Code section
3500 et seq. the City of Cerritos, hereinafter referred to as the “City” recognizes
AFSCME Local 619, District Council 36, as the recognized exclusive representative of
employees classified “full-time, non-exempt” (salary grades 23-49) [emphasis added to
highlight changes] for the purpose of meeting and conferring and when City rules,
regulations, or laws affecting wages, hours and/or other terms and conditions of
employment are amended or changed. Whenever the word employees or employee is
used in this agreement it shall mean the regular, active, full-time employee in the
bargaining unit as described above.

Article 14 of Resolution No. 2024-31 shall be replaced as follows:

The general salary schedule shall consist of ten steps within each grade and is applicable
to positions and classifications in the City.

The full-time classification table and salary grades, effective January 9, 2025 are
included in Exhibit A. The updated classification table includes modifications made as a
result of the Transformance Consulting Phase 1V Study and compensation analysis.

The salary classification steps for employee classifications represented by the Union for
the 2024/2025 fiscal year is presented in Exhibit B. [Emphasis added to highlight
changes]






CITY OF CERRITOS CLASSIFICATION TABLE

PHASE IV STUDY
2025
CLASSIFICATIONS-FULL-TIME-NON-EXEMPT (salary last modified 1/9/25)

GRADE

SALARY/MONTHLY

Parks Maintenance |

27

4818/5913

Administrative Assistant |
Custodial and Building Maintenance Worker
Tree Trimmer |

28

4923/6038

Account Clerk
Delivery/Warehouse Assistant
Library Clerk

29

5037/6187

Assistant Aquatics Coordinator

30

5151/6318

Fleet Maintenance Mechanic |
Maintenance Worker |
Water Utility Worker |

31

5278/6476

Administrative Assistant Il
Library Assistant
Parks Maintenance Il

32

5400/6614

Tree Trimmer |l

33

5519/6777

Purchasing Assistant

34

5641/6938

Accounting Technician
Administrative Assistant li|
Agquatics Maintenance Technician
Building and Safety Technician
Business License Technician
Engineering Technician

Fleet Maintenance Mechanic |
Library Facility Technician
Maintenance Technician
Maintenance Worker [l
Technician

Water Utility Worker 1l

Water Meter Technician

35

5765/7102

Community Safety Officer
Graphic Designer
Theater Head Audio
Theater Head Carpenter
Theater Head Electrician

37

6038/7435

Community Services Coordinator
Human Services Coordinator
Library Circulation Coordinator
Library Events Coordinator
Library Security Coordinator
Maintenance Leadworker
Maintenance Worker (Il (HVAC)
Parks Maintenance Leadworker
Recreation Services Coordinator
Theater Box Office Coordinator
Theater Events Coordinator
Theater House Coordinator
Theater Operations Coordinator
Trees Maintenance Leadworker
Water Utility Worker 1l

38

6187/7608

Assistant Planner
Code Enforcement Officer
Water Maintenance Leadworker

40

6433/8064

Communications Specialist

[T Specialist

Marketing Specialist

Public Works Inspector
Procurement Specialist

Senior Code Enforcement Officer
Senior Graphic Designer

Trees and Sidewalks Inspector
Video Production Specialist
Water Quality Specialist

43

6948/8671

Associate Planner

46

7469/9326

Assistant Civil Engineer

49

8064/10055

Note: Classifications listed may include active and inactive classifications; additionally, previous salary tables should be referenced.

EXHIBIT A



CITY OF CERRITOS CLASSIFICATION STEPS
2025
PHASE IV STUDY

CLASSIFICATION STEPS-FULL-TIME NON-EXEMPT EMPLOYEES (Salary last modified 1/9/25

Grade Step A |StepB |[StepC StepD |StepE |StepF |StepG |[StepH |Stepl Step J
23 Hourly 25.46 25.99 26.55 27.17 27.79 28.40 29.06 29.71 30.44 31.16
23 Monthly 4,412 4,504 4,601 4,708 4,818 4,923 5,037 5,151 5,278 5,400
25 Hourly 26.55 27.17 27.79 28.40 29.06 29.71 30.44 31.16 31.84 32.53
25 Monthly 4,601 4,708 4,818 4,923 5,037 5,151 5,278 5,400 5,519 5,641
27 Hourly 27.79 28.40 29.06 29.71 30.44 31.16 31.84 32.53 33.25 34.11
27 Monthly 4,818 4,923 5,037 5,151 5,278 5,400 5,519 5,641 5,765 5,913
28 Hourly 28.40 29.06 29.71 30.44 31.16 31.84 32.53 33.25 34.11 34.84
28 Monthly 4,923 5,037 5,151 5,278 5,400 5,519 5,641 5,765 5,913 6,038
29 Hourly 29.06 29.71 30.44 31.16 31.84 32.53 33.25 34.11 34.84 35.70
29 Monthly 5,037 5,151 5,278 5,400 5,519 5,641 5,765 5,913 6,038 6,187
30 Hourly 29.71 30.44 31.16 31.84 32.53 33.25 34.11 34.84 35.70 36.44
30 Monthly 5,151 5,278 5,400 5,519 5,641 5,765 5,913 6,038 6,187 6,318
31 Hourly 30.44 31.16 31.84 32.53 33.25 34.11 34.84 35.70 36.44 37.36
31 Monthly 5,278 5,400 5,519 5,641 5,765 5,913 6,038 6,187 6,318 6,476
32 Hourly 31.16 31.84 32.53 33.25 34.11 34.84 35.70 36.44 37.36 38.16
32 Monthly 5,400 5,519 5,641 5,765 5,913 6,038 6,187 6,318 6,476 6,614
33 Hourly 31.84 32.53 33.25 34.11 34.84 35.70 36.44 37.36 38.16 39.09
33 Monthly 5,519 5,641 5,765 5,913 6,038 6,187 6,318 6,476 6,614 6,777
34 Hourly 32.53 33.25 34.11 34.84 35.70 36.44 37.36 38.16 39.09 40.03
34 Monthly 5,641 5,765 5,913 6,038 6,187 6,318 6,476 6,614 6,777 6,938
35 Hourly 33.25 34.11 34.84 35.70 36.44 37.36 38.16 39.09 40.03 40.98
35 Monthly 5,765 5,913 6,038 6,187 6,318 6,476 6,614 6,777 6,938 7,102
37 Hourly 34.84 35.70 36.44 37.36 38.16 39.09 40.03 40.98 41.90 42.90
37 Monthly 6,038 6,187 6,318 6,476 6,614 6,777 6,938 7,102 7,262 7,435
38 Hourly 35.70 36.44 37.36 38.16 39.09 40.03 40.98 41.90 42.90 43.89
38 Monthly 6,187 6,318 6,476 6,614 6,777 6,938 7,102 7,262 7,435 7,608
40 Hourly 37.12 38.12 39.10 40.09 41.04 42.05 43.09 44 .22 4522 46.53
40 Monthly 6,433 6,606 6,780 6,948 7,116 7,288 7,469 7,661 7,841 8,064
43 Hourly 40.09 41,04 42.05 43.09 4422 45.22 46.53 47.61 48.78 50.01
43 Monthly 6,948 7,116 7,288 7,469 7,661 7,841 8,064 8,251 8,454 8,671
46 Hourly 43.09 44.22 4522 46.53 47.61 48.78 50.01 51.29 52.59 53.79
46 Monthly 7,469 7,661 7,841 8,064 8,251 8,454 8,671 8,887 9,115 9,326
49 Hourly 46.53 47.61 48,78 50.01 51.29 52.59 53.79 55.20 56.63 58.01
49 Monthly 8,064 8,251 8,454 8,671 8,887 9,115 9,326 9,568 9,811 10,055

Note: In certain cases rounding adjustments may apply.

EXHIBIT B







Attachments
The following exhibits are incorporated into Resolution No. 2024-31 by reference:

Attachment A - Memorandum of Understanding

Attachment B - Classification Steps/Table









CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

ARTICLE 25 MILEAGE AND TECHNOLOGY REIMBURSEMENT .....cvvevrvireresseernans 14
ARTICLE 26 UNIFORMS 1.1t vceeeeeseeeseseeseeeesesseenenessssssesssssssesssssasssasssnsssessssasans 14
ARTICLE 27 TUITION REIMBURSEMENT ...c.vevevevseistonssereesinsesssssasssasssssssessesasnes 15
ARTICLE 28 SERVICE AWARDS ... eevivreeevereseressissenssansssasosssssssasasesasssessesesans 15
CHAPTER III BENEFITS vivveviersrrecrsrnenes v ettt 16
ARTICLE 29 FRINGE BENEFIT ADMINISTRATION «.ovrverriernieeinurninssiseseressssssans 16
ARTICLE 30 HEALTH AND LIFE INSURANCE ..ouuurvvessarsissesesssssressssssssssscesssnsesss 16
ARTICLE 31 RETIREMENT SYSTEM vvvriveeeeeeseseessssesessessessenssssasssassssssssssessesasens 17
CHAPTER IV LEAVE AND DISABILITY ADMINISTRATION .evovirvrrirerneriuesisessessnnanes 19
ARTICLE 32 HOLIDAYS 11 vvevseseeeereeeesseseseesessesseessssssssssssesssssssesasesasasessasanesens 19
ARTICLE 33 ANNUAL VACATION LEAVE «.eeveerveveisesieeeistssnissssessssssesssesessesssesens 19
ARTICLE 34 STCK LEAVE u1svvserseressesssseesossrassessssssesssssssasasasasasesesensssansssessnens 20
ARTICLE 35 PREGNANCY DISABILITY LEAVE ...vvrvvsecestesserssetssesssesesenssssesesesnns 21
ARTICLE 36 FAMILY AND MEDICAL LEAVE wevvveveeeereonsssssssisssssssstesesssssssereseanns 21
ARTICLE 37 COORDINATION OF LEAVE FOR PREGNANCY ..ovcvrveievrverererensnenens 22
ARTICLE 38 BEREAVEMENT LEAVE ..vviveseeeseeseeesesssstsssssssssisssssssesssensessasesens 24
ARTICLE 39 MILITARY LEAVE «..vvvereeeoteeesesseessesesessssssnsssssesssssasesesesasessesssssens 24
ARTICLE 40 ADMINISTRATIVE LEAVE 1.vevveetresriessieeeesestsssssssssssesasesssssasnssssnsens 24
ARTICLE 41 JURY DUTY AND LEAVE TO APPEAR IN COURT UNRELATED TO CITY
BUSINESS .o eveveveseessesesstesessesassssesenoneessasesestosssasstassssabssessssssssasaseseressensaserases 25
ARTICLE 42 FAILURE TO RETURN FROM LEAVE IN TIMELY MANNER, ABSENCE
WITHOUT LEAVE +.vvevvisisvesessessesssesesssesesssseesnsasessessesssssasasssssnssnsssssssesssssasasens 25
ARTICLE 43 WORKERS’ COMPENSATION ...vvevrveeiisseeestesnsssessssessesesasessesnsesens 25
ARTICLE 44 SHORT TERM DISABILITY..eeuveverirsseseresessesseresesssesssssasesessesasesens 26
ARTICLE 45 LONG TERM DISABILITY wevvvrveieieesesissassssesssasesesssessssesessessssssns 26
Chapter V GRIEVANCES, ACCOUNTABILITY AND SEPARATION OF EMPLOYMENT ....26
ARTICLE 46 GRIEVANCE PROCEDURE AND PERSONNEL REVIEW PROCEDURE.....26
ARTICLE 47 PROBATIONARY PERIOD ...eveeeviveermsetinisesessessesesasesasasesesessesesesees 28
ARTICLE 48 DEMOTION, DISMISSAL, REDUCTION IN PAY, SUSPENSION............ 28
ARTICLE 49 TRANSFER, PROMOTION, DEMOTION, SUSPENSION AND
REINSTATEMENT 1o eveveveveseesseeeseanseesonseeeeseesessesssassssssssessstssssssassssenssasessasasanes 29
ARTICLE 50 SEPARATION FROM SERVICE ...e.irvvrviesseeeessissisesssssssesesssssssesssssans 30
ARTICLE 51 LAYOFF AND RE-EMPLOYMENT ..vvvrveivieeeeessseesessesessssasnsssssesanees 30
ARTICLE 52 CONTRACTING OF FULL-TIME POSITIONS .cvvovvvivevsiarerereerereasesesenes 31




CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

ARTICLE 53 PERSONNEL REVIEW BOARD ....ccoiniisivirariiinninininn

ARTICLE 54 RULES OF APPEAL TO PERSONNEL REVIEW BOARD














































CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

exception applies: Employees hired after July 1, 2011 will be required to pay seven
percent (7%) of their base salary to be applied by the City to the employee’s
contribution to the Public Employees’ Retirement System.

Effective with the California Public Employees’ Pension Reform Act of 2013 (PEPRA),
“New Members” hired after January 1, 2013 as defined by PERS shall pay 50% of the
pension contribution rate. This contribution rate is calculated by PERS and is subject
to change.

Optional Benefits

The following PERS options are also included in the City’s contract with PERS.
Benefit details, eligibility and effective dates are specified by PERS. PEPRA limits the
availability of some or all of these options for those defined by PERS as “"New
Members.”

Section 20042 1. Final Compensation — Single Highest Year
Section 21024 2. Military Service Credit — Buy-Back (1976)
Section 21427 3. Disability Retirement Allowance ~ Maximum 50%
Section 21620 4, Retired Death Benefit $500

Section 21329 5. COLA 2%

Section 21574 6. 4th Level 1959 Survivor Benefit

Section 21551 7. Death Benefit continues if spouse remarries
Section 21624/26/28 8. Post Retirement Survivor Allowance (PRSA) 50%
Section 21635 9. PRSA continues if spouse remarries

Section 21548 10. Optionat Settlement 2 Death Benefit

Public Agency Retirement System (PARS).

Employees hired by the City in a position classified as permanent full-time prior to
July 1, 2004 will be eligible for the following benefit (all other employees are
excluded):

Effective with the PERS 3% at 60 amendment, non-retired employees and members
of PERS who retire with a service retirement through PERS and Cerritos City service
concurrently will be provided a coordinated 0.5% supplement to their PERS
retirement program for their years of service with Cerritos. The coordinated PERS
and PARS benefit is limited to the 3% maximum earned by age 60 in the PERS plan
and is subject to the terms and conditions set forth in the PARS plan document for
currently employed, full-time, non-exempt employees.

18
















CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

Coverage Eligibility Begins Time Leave Notice Health Note
Provided insurance
continued
CPDA Physicians Pregnancy | Maximum | Unpaid, At the For 30 days | Runs
certificate of 4 unless the beginning unless the concurrently
required to months employee of the employee with FMLA
verify the elects to temporary | qualifies for
California | gxtent and use disability FMLA, then
Pregnancy | g ation of accrued 12 weeks
Disability | . sick leave of paid Runs
Act .
employee’s and insurance is | consecutively
temporary vacation provided with the
disability CFRA
CFRA Care of Does not Up to3 Sick or Not less If qualified Runs
newborn, cover months vacation than 4 under the concurrently
adoption or pregnancy time can weeks FMLA a with FMLA
foster care be used maximum
California of 12
F?m"y Unpaid if weeks
:ghts there is no | Duration to | peginning Runs .
sick or be stated with the consecutively
vacation FMLA time | with the
time CPDA
FMLA Must have Begins Up to 3 Sick or 30-day For 12 Runs
worked more | with the months vacation notice weeks if concurrently
than 1-year | CPDA time can when the | the with CPDA
continuous also be leave is employee and CFRA
Family service used foreseeable | makes their
and contribution
Medical If the
Leave Act employee
Limited to 12 | does not Duration to
weeks in a qualify for be stated Note:
12-month the CPDA maximum
period then 12 weeks
begins under all
with the leave types
CFRA noted
CPDA above
verification

required for
the
employee’s
own illness

23













CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

grievance issue. At the employee’s request, the City Manager or designee
shall meet with the employee within five working days to discuss the issue.
The City Manager or designee will make every effort to dispose of the
grievance in a fair and amiable manner and in accordance with the
established policy of the City. After the employee and the City Manager (or
designee) have discussed the issue in question, the City Manager or designee
will give the employee a verbal and written answer within three working days.
. Appeals of Disciplinary Actions Involving Suspensions of Pay Greater than Five
Working Days and Terminations. For appeals of a disciplinary actions
involving suspensions without pay for greater than five working days and for
terminations, the employee may contact the Enterprise Services Division
within 10 days and request further consideration by the City Manager or their
designee. Any such grievance must be in writing and state the relevant facts
of the grievance issue and a statement of the action desired by the appellant,
with his/her reasons therefore. At the employee’s request, the City Manager
shall direct the Administrative Services Director or his/her designee to set a
date for a hearing on the appeal before the Personnel Review Board not more
than 15 days from the date of filing (unless otherwise agreed to by both
parties).

Notice. Upon the filing of an appeal pursuant to Section D above, the City
Manager shall then direct the Administrative Services Director or his/her
designee to set a date for a hearing on the appeal, not more than fifteen days
from the date of filing. The City Manager shall then appoint appropriate
members to the Board, and the Administrative Services Director or his/her
designee shall notify all interested parties of the date, time and place of the
hearing.

. Investigation. The Personnel Review Board may make such independent
investigation of the matter as it may deem necessary, and results of such
investigation shall be made a part of the record of the proceedings.

. Hearings. The appellant or his/her representative may appear personally
before the Personnel Review Board at the time and place of the hearings.
He/she may be represented by any person he/she may select and may at the
hearing produce on his/her behalf relevant oral or documentary evidence.
Appellant’s case shall be stated first and, at the conclusion, opposition matter
may then be presented. Rebuttal matter which is not repetitive may be
allowed at the discretion of the Personnel Review Board. The conduct and
decorum of the hearing shall be under the control of the Personnel Review
Board by its Chair, with due regard to the rights and privileges of the parties
appearing before it. Hearings need not be conducted according to technical
rules relating to evidence and witnesses. Hearings shall be closed unless the
appellant, in writing, requests an open hearing.

. Findinas and Recommendations. The Personnel Review Board shall, within
ten days after the conclusion of the hearing, certify its findings and decisions
in writing to the City Manager, who shall then affirm, revoke or modify the
action taken. Any member of the Personnel Review Board may submit a
minority or supplemental finding and recommendation. In case of
suspension, discharge or demotion, the appointing power shall reinstate any
employee to his/her former status if proof is made that the action was for
discriminatory reasons.

27
















CERRITOS/AFSCME FULL-TIME NON-EXEMPT MOU 2024-2027

. Method of Appeal. Appeals shall be in writing, subscribed by the appeliant,
and filed with the Administrative Services Director or his/her designee who
shall, within three days after receipt of the appeal, inform the City Manager,

appointing power, and such other persons or officers named or affected by
the appeal, or the filing of the appeal. The appeal shall be a written
statement, addressed to the City Manager, explaining the matter appealed
from, and setting forth therein, a statement of the action desired by the
appellant, with his/her reasons therefore. The formality of a legal pleading is
not required.
. Notice. Upon the filing of an appeal, for a disciplinary action of termination or
suspension without pay of more than five days, the City Manager shall direct
the Administrative Services Director or his/her designee to set a date for a
hearing on the appeal, not more than 15 days from the date of filing. For an
appeal of a disciplinary action of suspension without pay of five days or less
or for interpretation or alleged violation of the Personnel Ordinance, MOU, or
other City Policy, the City Manager may reject it or direct the Director of
Administrative Services or his/her designee to set a date for a hearing on the
appeal, not more than 15 days from the date of filing. The City Manager shall
then appoint appropriate members to the Board, and the Director of
Administrative Services or his/her designee shall notify all interested parties
of the date, time and place of the hearing.
. Investigation. The Personnel Review Board may make such independent
investigation of the matter as it may deem necessary, and resuits of such
investigation shall be made a part of the record of the proceedings.
. Hearings. The appellant or his/her representative may appear personally
before the Personnel Review Board at the time and place of the hearings.
He/she may be represented by any person he may select and may at the
hearing produce on his behalf relevant oral or documentary evidence.
Appellant’s case shall be stated first and, at the conciusion, opposition matter
may then be presented. Rebuttal matter which is not repetitive may be
allowed at the discretion of the Personnel Review Board. The conduct and
decorum of the hearing shall be under the control of the Personnel Review
Board by its Chairman, with due regard to the rights and privileges of the
parties appearing before it. Hearings need not be conducted according to
technical rules relating to evidence and witnesses. Hearings shall be closed
unless the appellant, in writing, requests an open hearing.
Findings and Recommendations. The Personnel Review Board shall, within
ten days after the conclusion of the hearing, certify its findings and decisions
in writing to the City Manager, who shall then affirm, revoke or modify the
action taken. Any member of the Personnel Review Board may submit a
minority or supplemental finding and recommendation. In case of
suspension, discharge or demotion, the appointing power shall reinstate any
employee to his/her former status if proof is made that the action was for
discriminatory reasons.

32










CITY OF CERRITOS CLASSIFICATION TABLE

2024/2025

CLASSIFICATIONS-FULL-TIME-NON-EXEMPT (salary last medified 7/1/24)

GRADE

SALARY/MONTHLY

Custodian |

23

4412/5400

Park Gardener |

27

4818/5913

Custodian |l
Secretary/Receptionist
Tree Trimmer |

Water Maintenance |

28

4923/6038

Account Clerk
Delivery/\Warehouse Clerk
Library Clerk

29

5037/6187

Assistant Aquatics Coordinator
Business License Officer
Event Coordinator

Water Meter Reader

30

5151/6318

Building and Safety Clerk
Maintenance Mechanic |
Senior Account Clerk
Ticket Office Coordinator

31

5278/6476

Custodial Leadworker

Division Secretary

Facility/Volunteer Coordinator

Human Services Coordinator

Library Assistant

Park Gardener Il

Parking Enforcement Coordinator
Senior Services Recreation Coordinator

32

5400/6614

Aquatics Maintenance Specialist
Senior Business License Officer
Technical Services Assistant
Tree Trimmer !

Water Maintenance !l

33

5519/6777

Audio Specialist

Corporate Yard Coordinator
Engineering Aide

Lighting Specialist

Master Carpenter

Purchasing Assistant

Senior Ticket Office Coordinator
Water Meter Repairer

34

5641/6938

Accounting Technician
Department Secretary
Maintenance Mechanic Il
Planning Assistant

35

5765/7102

Community Safety Officer
Graphic Designer

House Coordinator
Media Coordinator
Senior Library Assistant
Stage Crew Supervisor

37

6038/7435

Building Maintenance Technician

Buyer

Maintenance Leadworker

Parks Leadworker

Production Distribution Maintenance Operator
Recreation Services Coordinator

Trees Leadworker

Water Maintenance Leadworker

38

6187/7608

Note: Classifications listed may include active and inactive classifications; additionally previous salary tables should be referenced.












